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APPENDIX “A” 

WAGE AND BENEFIT INFORMATION SHEET 
The following are the wage rates and total package amounts for the Inside Agreement between 
Local 461, IBEW and the Aurora Division, Northeastern Illinois Chapter NECA, Inc., effective 
June 2, 2025. 
. 

JOURNEYMAN WIREMAN: 

Journeyman Wireman   6/2/2025 – 5/31/2026 
Hourly Wage Rate $ 60.17 
FMCP Healthcare (per hour worked) $17.55 
Pension (25% of gross wages) $15.04 
Variable Benefit Pension (11.64% of gross wages) $7.00 
NEBF (3% of gross wages) $1.80 
Apprenticeship (3.5% of gross wages) $2.11 
NLMCC (.01 cent per hour worked) $0.01 
LMCC (.20 cents per hour worked) $0.20 

Subtotal $103.88 
Administrative Maintenance Fund (.40 of 1% of gross wages) $0.24 
NECA Service Charge (.60 of 1% of gross wages)* $0.36 

Total Package $104.48 
*Service Charge Applies to NECA Members Only*

  DEDUCTIONS 
Working Dues –5.5% of Gross Wages 
 401(k) – 5% of gross wages (applies only to participants in the IBEW Local 461 Defined Contribution  
 Pension Plan)  

      FOREMAN RATES 
      Foreman                10% above JW hourly rate 
      General Foreman  15% above JW hourly rate 
      Area General Foreman 25% above JW hourly rate 

  ** Currently the Variable Pension contribution basis is gross wages-this is an unresolved issue 
in negotiations. 

Effective June 1, 2026, there will be a $5.25 total package increase to be allocated by the Union 

Payments made by Employers for all funds and deductions covered by this Agreement except 
NEBF shall be mailed to the Fringe Benefit PO Box no later than fifteen (15) calendar days 
following the end of each calendar month. Payments to NEBF shall be made in accordance with 
Section 6.01 of this Agreement 






